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First of all, I am very proud to say that this report is the result of more than one hundred 
contributions from us all yesterday during the work of the three commissions.

If I were to give a slogan to this report, I would say "We need the courage to act, but we must 
start with ourselves, both on individual and collective levels. We have to lead by example".

Dear colleagues and friends, yesterday the three commissions recognised the relevance for 
the International Red Cross and Red Crescent Movement of the problems of intolerance, 
discrimination and lack of diversity, and emphasized the particularly challenging environment 
in which we live and work today. Tolerance, non-discrimination and respect for diversity are 
intimately linked with our Fundamental Principles. This connection was strongly felt by all of 
us, investing the Movement with a special responsibility to act.

Yet prior to mobilising the Movement behind these goals, the commissions emphasized two 
pre-conditions.

First, we must all have a common definition and understanding of what tolerance, non
discrimination, and respect for diversity really mean. The term tolerance, in particular, needs 
further clarity. Participants also proposed the concept of "inclusiveness". "Plurality" was 
discussed as a better term than diversity, pointing out that plurality looks upon the whole 
society, where there are not just differences but similarities as well. These terms should be 
explored within the context of the position paper which the Components of the Movement will 
prepare on this topic for the 2005 Council of Delegates, as provided for in the Resolution to 
be adopted tod^y.

Second, the components of the Movement must "put their own house in order's ensuring that 
the International Red Cross and Red Crescent Movement become more broadly 
representative of all society, and ensure a voice is given to all and that voices are really 
heard.

1. Tolerance, non-discrimination and respect for diversity - universal values?

The participants affirmed the universality of the three values of tolerance, non-discrimination 
and respect for diversity, recognising them as part of our common Red Cross and Red 
Crescent "language" - part of the Fundamental Principles. They also emphasized that these 
three values must also be understood in light of specific contexts, and expressed in many 
different forms, including cultural and religious. Yet as I mentioned before, tolerance was felt 
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by many as lacking clarity, while the concept of plurality may prove to be a useful alternative 
to "respect for diversity". According to these speakers, plurality is a wider and deeper term, 
looking also at power structures, gender issues, individual - and group-related issues, as 
well as clear "diversity issues". It therefore may provide a bigger scope for action.

2. What are the new challenges In facing tolerance, non-discrimination, respect 
for diversity.

A number of participants pointed out that discrimination is omnipresent. People are not born 
intolerant, but may become that way as they grow older. Indeed, all of us, at one stage 
of our lives, have experienced discrimination. It is not a remote problem in a far away place, 
but exists everywhere.

Many speakers emphasized that the worldwide situation is more challenging than ever: 
nationalism, religious extremism, poverty, changes in population demographics and the 
migration this may engender. Within such a situation, Red Cross / Red Crescent values and 
principles are coming under increasing attack. The loss of life among humanitarian personnel 
is particularly shocking.

Many participants underlined that some of the biggest challenges come from within ourselves 
- both individually, and within the Movement. It was felt that the components of the 
Movement are not sufficiently representative, that National Societies do not always reflect the 
diversity of their societies. Even those that aré representative sometimes fail to empower 
various sectors of society such as women and youth.

Faced with all these challenges, there is also a crucial need to prioritize, of focusing our 
efforts where we can make a difference, of developing indicators and other means of 
evaluating what we do.

Dear Colleagues and friends, let's be honest now: do we have the strength and leadership 
within the Movement to cope with these challenges? Can we afford not to have?

3. How do or should the different components of the Movement respond to lack of 
tolerance, discrimination and lack of respect for diversity ?

A clear consensus emerged from the three groups: we must start at home, within our 
families, among ourselves, and within the Movement. Self-assessments must be conducted, 
coupled with creative methods to train and educate Red Cross/Red Crescent members and 
volunteers, as well as external actors. Exclusion and marginalization should not happen, so 
we must work to integrate and empower, as well as to value and appreciate the contributions 
of all.

This, in turn, is the key to enhancing our own image. If we actively live the values we 
promote, then others will perceive us as relevant, credible, and worthy of support.

Once we are able to lead by example, knowledge and practices must be shared among 
ourselves and with other organisations. We must stimulate and create forums for dialogue, 
build bridges between the various sectors of society. Within this context, it is suggested that 
the components of the Movement conduct mapping exercises to identify the initiatives to 
promote tolerance, non-discrimination and respect for diversity which exist today and to 
facilitate contacts and exchange.
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Yet a number of participants pointed out that attention should not be devoted exclusively to 
creating new programs. Equal, if not greater emphasis should be placed on capitalizing on 
existing, day-to-day programs which are carried out on global and local levels. In short, we 
should seek to promote the message of tolerance, non-discrimination and respect for 
diversity in everything we do, as well as encourage respect, implementation, and 
dissemination of International Humanitarian Law.

The three commissions were unanimous in identifying the youth as the key players, the main 
vehicle or agent for change. They must be more involved in the decision-making, as catalysts 
for cultural encounter and understanding. In this regard, I am proud to point out that our 
commissions led by example: three of the nine officers were National Society youth leaders.

Consistent with this emphasis on youth, a number of participants underlined the importance 
of education. We must find creative methods of promoting our messages in schools, by youth 
and for youth, integrating our messages whenever possible into school curricula through 
programs such as EHL.

Many speakers noted that the Movement is particularly well-placed and suited to conduct 
humanitarian advocacy on a global scale, urging us to find ways of promoting our messages 
of tolerance, non-discrimination and respect for diversity in new and innovative ways. 
Capitalising on our credibility and moral authority, we should utilise mass media much more 
efficiently and aggressively.

Some participants, however, emphasized that the Movement can not meet the challenges 
alone; we must forge alliances and partnerships with like-minded organisations, opinion
makers, religious and political leaders, without compromising our Fundamental Principles.

I have now done enough talking; allow me to finish by saying once more: "we need the 
courage to act, but we must start with ourselves, both on individual and collective levels. We 
have to lead by example".

As a first concrete step, please consider the revised draft resolution for adoption.
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